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MORAVIAN

ZIN GRADUATE

ECONOMICS AND BUSINESS DEPARTMENT
Program Requirements: Master of Business Administration (M.B.A.)

CEHRZ~COER

Timeline for Course

. . Credits
Leadership Core (4 courses) COII'lpletIOIl Earned/Completed
(session/year)
MGMT 511/ 512 Developing.Leadership Competencies/ Women
in Leadership
MGMT 513 Leading People in Organizations
MGMT 521 Ethics, Law and Social Responsibility

MGMT 571 (CAPSTONE COURSE;16 WEEKS )

Leading Change in Organizations

Functional Core (4 courses)

Microeconomic Foundations for Strategic

MGMT 515 Management

MGMT 517 Corporate Finacial Management

MGMT 519 Managing Operations

MGMT 561/ 555 Measurement Strategies & Methods in HR

Management/ Business Research Methods

Upon acceptance, you will choose ONE concentration from below ( 4 courses)

Accounting

MGMT 552

Managerial Accounting

MGMT 59_ *Special Topics Course

Advanced Corporate Financial Management

ANY 500 LEVEL MGMT COURSE AS ELECTIVE

(choose from catalog offerings)

ANY 500 LEVEL MGMT COURSE AS ELECTIVE

(choose from catalog offerings)

Business Analytics

MGMT 553 Big Data Management
MGMT 556 Decision Analysis
MGMT 557 Big Data Analytics

ANY 500 LEVEL MGMT COURSE AS ELECTIVE

(choose from catalog offerings)

General Management

MGMT 523

Marketing Management & Strategy

ANY 500 LEVEL MGMT COURSE AS ELECTIVE
ANY 500 LEVEL MGMT COURSE AS ELECTIVE
ANY 500 LEVEL MGMT COURSE AS ELECTIVE

(choose from catalog offerings)

(choose from catalog offerings)

(choose from catalog offerings)

Healthcare Management

MGMT 532 Managing Healthcare Organizations
MGMT 534 Healthcare Economics and Financing Systems
MGMT 536 Law, Regulations & Ethics in Healthcare

Environment

ANY 500 LEVEL MGMT COURSE AS ELECTIVE

(choose from catalog offerings)

Human Resource Management (Pick any 4)

MGMT 569 Training and Development Systems

MGMT 562 Human Resource Information Systems

MGMT 572 Managing Performance

MGMT 565 Global Talent Management

MGMT 567 Managing Compensation and Benefits

MGMT 579 Strategic HR Management

MGMT 563 Current Legal Issues in HR

Supply Chain Management

MGMT 545 Procurement and Sourcing Strategy
MGMT 547 Integrated Logistic Systems
MGMT 549 Supply Chain Management Technologies

ANY 500 LEVEL MGMT COURSE AS ELECTIVE

(choose from catalog offerings)

Total Units (36)




