Master of Science in Human Resource Management Course Requirements

Required Prerequisite Courses (or their equivalents)

ACCT 157 Financial Accounting

ECON 152 Principles of Economics

ECON 156 or |Economics and Business Statistics or

Math 107 [Elementary Statistics

MGMT 231 Managerial Finance

MGMT 253 Human Resource Management

Required Courses

MGMT 511 Developing Leadership Competencies

MGMT 513 Leading People in Organizations

MGMT 521 Ethics, Law, and Social Responsibility

MGMT 561 Measaurement Strategies and Methods in HR Management

MGMT 562 Human Resource Information Systems

MGMT 565 Global Talent Management

MGMT 567 Managing Compensation and Benefits

MGMT 571 Leading Change in Organizations (capstone)

MGMT 579 Strategic Human Resource Management

Concentration Three courses from
Leadership
Workplace Learning and Performance

Leadership Concentration

MGMT 517 Corporate Financial Management

MGMT 563 Current Legal Issues in HR

One graduate business elective course

Workplace Learning and Performance Concentration

MGMT 569 Training and Development Systems

MGMT 572 Managing Performance

One graduate business elective course

Other Elective Courses

MGMT 554 Negotiation and Intellectual Asset Management

MGMT 551 International Business Issues

Other Available MBA or MHA courses
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